
Resilience workshop post event survey  

At the beginning of any survey, it is important that you tell the employees why their feedback is so 

important and how the feedback they provide will be used to shape the wellbeing programme. 

For the best results, keep your survey short and to the point. 

1) I found the resilience workshop to be of value from a personal perspective 

o Yes 

o No 

2) I thought that the level of detail and length of the workshop were appropriate 

o Yes 

o No 

3) The course was well delivered and at a pace that was easy to follow  

o Yes 

o No 

4) I now have a better understanding of how I can develop my personal resilience 

o Yes 

o No 

5) Based on the performance curve discussed during the session, with regard to your current 

work, which of the following best represents where you find yourself most of the time?  

o Stagnant – demotivated, under stimulated, bored 

o Steady – comfortable, with capacity to do more when required 

o Stretch – motivated but working at full capacity (experiencing positive stress) 

o Strain – struggling to cope with the daily demands and pressure 

o Stress – unable to cope with the daily demands and pressure  

6) The information that I learnt during the workshop will help me to  

o Better manage my sources of stress 

o Think about the way I behave/respond when dealing with certain people 

o Focus my energy on the things that are within my control 

o Develop healthier reactions to stressful/pressurised situations 

o Focus more on the positives than the negatives 

o Better manage pressures outside of the work environment 

o Other – free text 

7) I would recommend this workshop to other company employees  

o Yes 

o  No 

8) What other health and wellbeing workshop topics would you be interested in attending in 

the future? 

o Healthy eating/nutrition 

o Physical activity 

o Fatigue management 

o Healthy living 

o Health conditions prevention and management 

o Financial health 

o Other – free text 


